DS 08/30/23

INQUIRER

has conversation(s) w
pastor & DS. Receives
Candidacy Summit packet
from Conf website

CERTIFIED CANDIDATE

Meets annually with dCOM

for support & accountability.

Action Reports sent to BOM
Coordinator

DEACON/ELDER

Enrolls in approved
Seminary

weekends thru November

Signed Summit application
sent to BOM Coordinator

Pre-Summit task list

Candidate discerns path:
Local Pastor

Elder/Deacon (must be a
certified candidate for one

year)

Attends Licensing School

late July/August — — { . .
| receives appointment as

Continues to meet
annually with dCOM

Clergy Candidate Flow Chart

Inquirer attends
Candidacy Summit,
January or July

With MDiv or LP School
grad

LICENSED LOCAL
PASTOR

dCOM votes (3/4 needed) to
process candidate to apply
for commissioning and
Associate Member. Action
Report to BOM Coordinator

3" Year Residency
Program

Finish Psych process
Mentor Group mtgs

Local church SPRC mtg &
Charge Conf vote

DCOM meet & greet (opt)

Attends Course of Study, 5
- 12 years, FT or PT.
Annual mtg with dCOM
using 5 yr cycle. Annual
Action Reports sent to
BOM Coordinator.

BOM Interview Week
(March)

Yes, Wait, No

BOM Interview Week
(November)

Yes, Wait, No

Upon completion of steps,
DCOM votes to approve
Inquirer as Certified
Candidate

3/4 vote, written ballot

Options:

Assoc Member. Vote by
dCOM. Join Residency
Group.

Elder, via Advanced COS.
See BOD 9324.6

Receives appointment as
rovisional Elder/Deacon or
Associate Member.
Begin 3 year Residency
Program.

Receives appointment as

Full Member



